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Available Online: 01Jul 2025 Much of the actions and behaviors of employees and managers within organizations
© are influenced by moral values and have roots in ethics. Disregarding work ethics in organizational
management can lead to significant challenges for organizations and question the legitimacy of the
organization and its actions.
T This study explores the relationship between lIslamic work ethics and organizational
commitment among employees of Guilan University of Medical Sciences during the years 2021-2022.
[VETEEE This was an analytical cross-sectional study conducted over 6 months. A total of 353 employees
working in the deputyships of the Guilan University of Medical Sciences were selected through stratified
proportional sampling and studied. The tools used for data collection were Ali and Al-Kazemi’s 1988
Islamic work ethics questionnaire and Allen and Mayer’s organizational commitment and job satisfaction.
[ESTE A statistically positive and significant relationship was observed between the organizational
commitment variables and each of its dimensions with work ethics (P<0.001). This relationship was
stronger between affective commitment and Islamic work ethics, with a correlation coefficient of 0.402,
¢ while the relationship between continuous commitment and Islamic work ethics was weaker, with a
Keywords: ¢ coefficient of 0.164 (P<0.001).

Islamic work ethics, [@TEIER The results indicated a positive relationship between Islamic work ethics and the dimensions
Organizational : of organizational commitment. The high scores of employees in the job satisfaction and Islamic ethics
commitment, indicate that employees, while experiencing job satisfaction, adhere to the principles of Islamic work
Medical sciences © ethics.
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Extended Abstract

Introduction

ork ethic is one of the most critical

topics in contemporary organizations,

receiving particular attention from

management, as it plays a pivotal role
in increasing employees’ behavioral commitment in the
workplace. Organizations are particularly keen on attract-
ing individuals with proper ethical values, as the ethical
framework of an organization is shaped by its employees.
Islamic work ethics have a profound impact on organi-
zational commitment, suggesting that the implementation
of Islamic ethical principles can contribute significantly to
fostering a high level of commitment among employees
to the organization. The reason organizational commit-
ment has drawn considerable interest from researchers is
that it influences employee behavior within organizations
and impacts various organizational variables, including
turnover intentions, job performance, absenteeism, as
well as job-related conflict and stress. It is also a deter-
mining factor in whether employees stay with or leave the
organization. Many behaviors and actions of managers
and employees are rooted in moral values and are directly
influenced by ethics. In organizations, particularly in so-
cieties such as Iran, where there is a strong tradition of
ethical values but also a significant gap from developed
countries, neglecting work ethics can create serious chal-
lenges for organizations and undermine their legitimacy
and effectiveness. This paper highlights the importance
of studying work ethics and how to establish them in the
hearts and minds of employees, as the lack of ethics in
an organization leads to an inefficient and weak adminis-
trative system, unable to respond effectively to the needs
of customers and stakeholders. Accordingly, this study
investigates the relationship between Islamic work ethics
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and organizational commitment among the employees of
Guilan University of Medical Sciences during the years
2011-2012.

Methods

This study was conducted as cross-sectional research
over six months. A total of 353 employees from various
departments of Guilan University of Medical Sciences
were selected through proportional stratified sampling.
The data collection tools included the Islamic work eth-
ics questionnaire by Ali and Al-Kazemi (1988), Allen
and Meyer’s organizational commitment scale, and a job
satisfaction scale. The validity of the questionnaires was
assessed by experts, and their reliability was evaluated
based on the Cronbach a coefficient. Data analysis was
conducted using independent t tests, Pearson correlation
analysis, and univariate and multivariate linear regression.

Results

The MeantSD of Islamic work ethics scores were
74.95+8.49, while the Mean+SD of total organizational
commitment and its dimensions (affective, continu-
ance, and normative) were 104.6+14.93, 37.41+9.05,
33.9744.56 and 33.2246.3, respectively. The results are
shown in Table 1.

The mean and standard deviation of job satisfaction
were 66.3£10.95. In the comparative analysis of the re-
lationship between the mean scores of Islamic work eth-
ics and the mean scores of organizational commitment
and each of its dimensions with each of the demographic
variables, no statistically significant relationship was ob-
served (P>0.05). Therefore, there is no statistically sig-
nificant relationship between the mean scores of Islamic
work ethics and the mean scores of organizational com-
mitment and each of its dimensions with any of the vari-

Table 1. Determination of the distribution of central and dispersion indicators for job satisfaction, islamic work ethics and

organizational commitment

Variables Mean+SD Minimum Maximum
Islamic work ethics 74.95+8.49 39.0 85.0
Affective commitment 37.41+9.05 11.0 56.0
Continuance commitment 33.97+4.56 21.0 47.0
Normative commitment 33.22+6.31 16.0 56.0
Overall organizational commitment 104.6+14.93 62.0 143.0
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Table 2. Determination and comparison of the mean scores of Islamic work ethics and overall organizational commitment based

on demographic variables

MeantSD P MeantSD P
Variables Category Islamic Work . Overall Organizational Significance
. Significance Level .

Ethics Commitment Level
Female 75.1+7.6 105.2+15.2

Gender 0.628 0.351
Male 74.619.9 103.6+14.5
<35 74.319.3 102.8+14.6

Age group (y) 0.503 0.252
>35 75.1+8.3 105.1+15.0
BaChe"’I;j\l‘i‘fgree or 75.5£9.3 103.5+15.4

Education 0.414 0.310
Higher than a Bachelor’s 74.74.8.0 105.2+14.7
Permanent 75.1+8.3 105.3+14.6

ZUT e 0.635 0211
type Non-permanent 74.6+8.9 103.1+15.6
Years of <15 75.2+8.6 104.9+13.7

service 0.666 0.748
>15 74.818.4 104.4+15.6

ables of gender, age group, education, type of employ-
ment, and years of service. The results are presented in
Table 2. In the comparative analysis of the relationship
between the mean scores of Islamic work ethics and the
mean scores of organizational commitment and each of
its dimensions with each of the demographic variables,
no statistically significant relationship was observed
(P>0.05). Therefore, there is no statistically significant
relationship between the mean scores of Islamic work
ethics and the mean scores of organizational commitment
and each of its dimensions with any of the variables of
gender, age group, education, type of employment, and
years of service. The results are presented in Table 2.
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A statistically significant positive correlation was ob-
served between organizational commitment and each
of its dimensions with Islamic work ethics (P<0.001).
The strongest correlation was found between affective
commitment and Islamic work ethics (correlation coef-
ficient=0.402; P<0.001), while the weakest correlation
was between continuance commitment and Islamic work
ethics (correlation coefficient=0.164; P<0.001) (Table 3).

To identify the factors influencing organizational com-
mitment scores, variables such as gender, age group, em-
ployment type, years of service, education level, job sat-
isfaction score and Islamic work ethics were entered into
a univariate linear regression model. The results showed

Table 3. The results of the correlation test between islamic work ethics and organizational commitment and its dimensions

Summer 2025. Vol 34. Num 2

Variables Organizational Normative Commit-  Continuance Emotional Organizational
Commitment ment Commitment Commitment Work Ethics
Organizational commitment 1
Normative commitment 0.743™
Continuance commitment 0.506™ 0.130" 1
Emotional commitment 0.876™ 0.463™ 0.240™ 1
Organizational work ethics 0.390™ 0.227 0.164™ 0.402™ 1
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Table 4. The results of univariate and multiple linear regression analysis of factors affecting organizational commitment

Variables B Crude (Cl 95%) Significance Level B Adjusted (Cl 95%) Significance Level
Islamic work ethics 0.685 (0.515-0.856) <0.001 0.389 (0.23-0.55) <0.001
Job satisfaction 0.765 (0.646-0.884) <0.001 0.657 (0.53-0.78) <0.001
Education 1.709 (-1.6-5.01) 0.310 0.520(-2.28-3.32) 0.715
Work experience -0.530(-3.77-2.7) 0.748 0.01(-3.2-3.22) 0.995
Employment type -2.17 (-5.56-1.23) 0.211 -0.481 (-3.31-2.35) 0.738
Gender -1.5(-4.8-1.71) 0.351 0.086 (-2.6-2.8) 0.950
Age group 2.28(-1.63-6.2) 0.252 1.66 (-2.25-5.6) 0.405
Intercept 28.55 (13.2-43.9) <0.001

that only Islamic work ethics and job satisfaction had a
significant effect on organizational commitment scores
(P<0.001). Additionally, in a multivariate linear regression
model, where all variables were entered simultaneously,
only Islamic work ethics and job satisfaction, under the
same conditions in terms of other variables entered into
the model, were significantly associated with organiza-
tional commitment scores (P<0.001). Job satisfaction had
a stronger relationship with organizational commitment
(correlation coefficient=0.657) compared to Islamic work
ethics (correlation coefficient=0.389; P<0.001) (Table 4).

Conclusion

The findings from employees in the various vice chan-
cellors (cultural, health, development, research and tech-
nology, education, treatment, food and drug) at Guilan
University of Medical Sciences indicate a positive rela-
tionship between Islamic work ethics and organizational
commitment. High scores in job satisfaction and Islamic
work ethics suggest that employees not only enjoy job sat-
isfaction but also adhere to the principles of Islamic work
ethics. Furthermore, the average organizational commit-
ment scores and their dimensions indicate that employ-
ees at this university exhibit a medium-to-high level of
organizational commitment. The low score in normative
commitment suggests that employees do not remain with
the organization out of a sense of duty to the organization
itself, but rather because they lack better alternatives for
work outside the organization, therefore compelled to stay.
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